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OVERALL RATING

YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection C

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration A
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

1. Name of lead auditor: Shine Chen, APSCA membership number: CSCA 21700302;

Name of team auditor (if applicable): N/A; APSCA membership number: N/A

Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

2. Monitoring partner name: Intertek

3. Audit schedule details: The audit was planned for 1 auditor x 1.5 days, Audit date: November 20-21, 2025.

Day 1: time in/ 9:00, time out/17:24

Day 2: time in/ 5:44, time out/9:45

4. Announcement Type: Semi-Announced

5. Business partner information: The auditee named XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX
(XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXxxxX) and the business license number of the auditee is 91330281790052912A.

The auditee is located at XXXXXXXXXXXKXXKXXKXXXXXXKNXXXXXXX China. (HExxxxXxXXXXXXXXXXXXXXXXXXXXXXXxXX). The
auditee started business since June 2006. The primary products were plastic stationery, gifts and toys, with main
production processes including injection, assembly and packaging.

6. Audited location information: The auditee included the following building:

1) One 4-storey building A: 1F: injection, mould making and warehouse, 2F: warehouse and office, 3F: assembly and
packaging, 4F: warehouse.

2) One 4-storey building B: 1F: warehouse, 2F warehouse, kitchen and canteen, 3F: warehouse, 4F: warehouse.

The auditee did not provide dormitory for its employees.

The total land area was about 10,667 square meters, with a construction area of about 18,500 square meters.

All buildings were owned by the audited facility.

7. Operating shifts and hours: Normal working days were from Monday to Friday. Injection employees and security guards
worked in 3 shifts, which were from 8:00 to 16:00, 16:00 to 0:00 and 0:00 to 8:00; other production employees worked in 1
shift from 8:00 to 11:30 and 12:30 to 17:00; kitchen staff worked in 1 shift, which was from 9:30 to 13:30 and 15:00 to
19:00. The peak season was not obvious in the auditee. Attendance records from November 1, 2024 to November 19,
2025 were available for review during this audit. For the Max weekly working hours, details were as following:

October 2025 (current month) — standard hours (40) + maximum weekly OT (14)

September 2025 (random month) — standard hours (40) + maximum weekly OT (14)

August 2025 (random month) — standard hours (40) + maximum weekly OT (14)

8. Time recording system: Electronic (IC card swiping)

9. Salary payment details: Payroll records from November 2024 to October 2025 were available for review during this
audit. All workers were paid at hourly rate. All employees were paid around 20th of each month by bank autopay. The local
minimum wage standard was set at RMB 2260 per month equivalent to RMB 12.99 per hour (2260/21.75/8) since January
1, 2024.

10. Worker number information: There were 98 employees including 2 management employees (1 male and 1 female), 10
non-production employees (5 males and 5 females) and 86 production employees (24 males and 62 females). 34
employees (17 males and 17 females) were local form Zhejiang Province. 64 employees (13 males and 51 females) were
domestic migrant from Shanghai, Anhui, Gansu, Guizhou, Henan, Hunan, Jiangsu, Shandong, Sichuan, Yunnan and
Chongging of China. No foreign migrant employee was hired in the auditee. No young, pregnant, seasonal, temporary,
disabled or home-based worker was used by the auditee. No interns, apprentices and contractor workers in the auditee.
All employees were on duty on the audit days.

11. Good practices: None

12. Worker organization details: Labor union was not established in the auditee. There was one worker committee in the
auditee, 3 worker representatives were elected by employees in January 2025. And the management conducted meeting
with worker representatives per quarter, the meeting minutes were reviewed, and the recent meeting was conducted on
October 8, 2025.

13. Circumstances: There was no special circumstance during the audit.

14. Summary of findings:

PA1:

1.1 Partial requirements inefficient implementation caused gap to respect the amfori BSCI Code of Conduct.

1.4 The auditee did not maintain evaluation records of workforce capacity and the overtime exceeded the legal
requirement.

PA2:
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2.2 The employees and employee representatives were not involved in setting the long-term goal.

2.4 Partial interviewees did not know requirement of amfori BSCI.

2.5 The grievance procedure was not including all interested parties, only for internal part.

PA5:

5.4 The management and employees did not clearly know how to calculate the remuneration of decent standard of living.
PAG6:

6.2 Overtime hours exceeded the legal requirement.

PAT7:

7.1 The auditee had established a management system on health and safety, but partial was not implemented adequately.
7.3 The auditee had took some measures to partially eliminate or mitigate the identified risks, but not adequate.

7.11 The goods were stored against the wall and post in the warehouse.

7.17 No anti-slip safety guard for hook of one travelling crane.

15. Living wage calculation: Anker methodology is used for Living Wage calculation by auditing company. #Living wage
16. Report attachments: The below documents and photo were not uploaded due to: 1) There was no contractor used by
the auditee, which made the contractor license/permit not applicable; 2) There was no agency used by the auditee, which
made the agency labour contract not applicable; 3) There was no government waiver obtained by the auditee, which made
the government waiver not applicable; 4) There was no collective bargaining agreement used by the auditee, which made
the collective bargaining agreements not applicable.

17. Fire drills: Fire drills were conducted at least twice a year. The recent fire drills were conducted on May 28, 2025 and
November 13, 2025.

18. Remark for ‘not applicable’ points in the report: 7.23 No transportation was provided to employees.

19. Mixed group interview information: Group 1: 4 females and 1 male. Individual interview information: 3 females and 2
males

20. #NightAudit: The Night Audit was conducted between 5:45 and 8:00, covering departments operating under a night
shift schedule from 0:00 to 8:00. A facility tour during the night shift was carried out in injection workshops. 2 out of 10
interviewees were interviewed during the night audit. No findings related to night shift operations were identified.

MONITORING ID: 25-0359942 | Monitoring summary report for XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX — 4 /13



SITE DETAILS

Site Site amfori ID
XXOXXXXXX XXX XX XXX XXX XXX 156-002780-002
XXXXXXXXXXXXXX

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Leisure Products

Sub Industry
Leisure Products

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 98 Workers
Legal minimum wage in local currency 2,260 Monthly
Lowest wage paid for regular work at the site 5,023 Monthly
Calculated living wage in local currency 2,704.94 Monthly
Total sample 10 Workers

Other Metrics

Male workers 30 Workers
Female workers 68 Workers
Non-binary workers 0 Workers
Permanent workers - Male 30 Workers
Permanent workers - Female 68 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 7 Workers
Workers with night shift - Female 6 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 13 Workers
Domestic migrant workers - Female 51 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 30 Workers
Workers hired directly - Female 68 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 3 Workers
Sample - Female 7 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-002780-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oes TR

Finding
1.1 The auditee had established a series of 1.1 W R EY T —&ABFEFLEHIT amfori
procedures to implement amfori BSCI Code of BSCIBNTAEM . BEFHh#HT T HEERE Heh

Conduct, and also had conducted internal audit to HRFFE - BEXFEES . BEFTERARER
check social responsibility compliance. However, HMEHITSE BT AERENRAEERE . A

during actual operating, partial requirements OPIRT A B E R B R . LU A EA SR
inefficient implementation caused gap to respect 2 - #4736 amfori BSCHT AN , HEEBE 5
this principle, such as monthly overtime hours T tRBRFARY «

exceeded legal requirement. So this question was
rated as Partially. It was partially against amfori
BSCI Code of Conduct, Social Management
System and Cascade Effect.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 The auditee had established procedure for 1.4 3R ET T £ iR e i i E B4
evaluation whether its specific workforce capacity RS TLNEREESTEER , BREE
can meet the production order requirements, but RE ERFETHEIRR . R TR EETE
did not maintain relevant evaluation records of FHERIIYIER - FLZEAEA T ER -
workforce capacity, and there was excessive EiE Famfori BSCHT AN , HEEIBF 5 R
overtime hours issue which exceeded legal BRAIES -

requirement found in this audit. So this question
was rated as Partially. It was partially against amfori
BSCI Code of Conduct, Social Management
System and Cascade Effect.

PA 2: Workers Involvement and Protection
Site: XXOOXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-002780-002

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding

2.2 Auditor noted that the auditee had defined long
term goals to protect employees, and set the
timeline of the goals according to the amfori BSCI
Code of Conduct. However, through employee
interview and employee representative interview,
the employees and employee representatives were
not involved in setting the long-term goal. So this
question was rated as Partially. It was partially
against amfori BSCI Code of Conduct, Principle on
Workers Involvement and Protection.

2.2 WA SMWERZART T — I RIPTARHCE
BT , ti%#Bamfori BSCIRIHREERE T B4 BT
Bta- B , BERTHHMA TAEDE . ZE
BHEFOHERT IRIAERHESS - FLAZN
BHERFER - B4R T amfori BSCIHT i
. TAESFEFREN -

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

2.4 Through document review, employee interview
and management interview, the auditor noted that
the auditee had provided training about amfori
BSCI for all employees. But some interviewees did
not know requirement of amfori BSCI. So this
question was rated as Partially. It was partially
against amfori BSCI Code of Conduct, Principle on
Workers Involvement and Protection.

2.4 @R . RTHHMERA R , T
B A B A EZ A 12 tamfori BSCHEIEA H A 5
T . 8R& 52 #E #Tamfori BSCIZER A T #R- B
LLZIREEHTE A BB - &4 R amfori BSCHT
AFN . TAZSFRIFEN -

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

2.5 Auditor noted the auditee established grievance
procedure in writing, published the person
responsible for its administration and grievance
reporting hot line etc. According to employee
interview, the employees knew who the grievance
administrator was and the grievance reporting hot
line and email. But the grievance procedure was
not including all interested parties, only for internal
part. So this question was rated as Partially. It was
partially against amfori BSCI Code of Conduct,
Principle on Workers Involvement and Protection.

PA 5: Fair Remuneration

2.5 FZR R IEEZ R B T AHLR BiRHE
AEREMARARERZRA  MBRIEE- RIE
AT HH . ATERRIFRTARE , BRREE
WERSE - BRI A R A PR A BIFE R R
ez HAE L REEFEHATT - BT S R
HERERR - B0 amfori BSCIHT N , TA
Z5F{RIFEN -

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-002780-002
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Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

5.4. The auditee management had provided one
assessment record for the remuneration of decent

standard of living as per amfori BSCI requirements.

But actually all interviewed management and
employees did not clearly know how to calculate
the remuneration of decent standard of living and
could not explained the data sources. The actual
minimum payment (full-time basic wages + fixed
allowance) paid by the auditee for employees was
higher than the local living wages. So this question
was rated as Partially. It was partially against the
amfori BSCI Code of Conduct, Principle on Fair
Remuneration.

PA 6: Decent Working Hours

5.4 EiZHHEIZEIEH T —1{i4%BBamfori BSCI
2R Y M F \ AR TR TR AR B
£ RS AR R TR AIR REE
R THEIMTH B RRAERR . BEE
AT MERATHRRTE CHRHERTE+E
RN ) ST YA EE R TEAE . Bl
BHFERPHER - F5ER a mfori BSCIHT A1
M, AFIRE -

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-002780-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

6.2 Overtime hours exceeded the legal
requirement. It was noted that: 1) In October 2025
(current month), the monthly overtime hours of 7
out of all 10 samples were 54 hours. 2) In
September 2025 (random month), the monthly
overtime hours of 7 out of all 10 samples were 58
hours. 3) In August 2025 (random month), the
monthly overtime hours of all 10 samples were
40-56 hours. Although the auditee had working
hours management procedure, the overtime was
not required to follow the law requirement
completely in the auditee currently. The overtime
exceeding the law requirement was noted in most
employees since last one year due to busy
production; and employees were willing to work
more overtime to earn more money. According to
the interview with the management, in the case of
more orders or urgent cases, more overtime could

only be arranged in order to timely deliver orders. If

the order was less or not urgent, they could

6.2 AANEEat{EE M E K - BiZEIM 12 752025
F10H cHa Ay L BRI ETE 108 R T A7
B &) BAnEet(a) A 54/8F- 21 7E20255F9 H « fE
A , B AR 108 R T h e 758 Aingt
R8) 458/t - 33 1E2025E8 8 ¢ pEHL A 2 L BBl
HENAY AT 105 A TR AAn3Let 8] 5 40-56/ 8- R
AR A H A LEEERE | BRWEER B
BERNE BT TFEEEE R WHEREZHEE
FEE , SHANE TRk . ASHRTEEM
IR EE R E KRS AT hEERTZ M
YERHNE 2018 - EEEDYE, . TR
EWEHREIERT . AT BEAHTEREE
ZHEZ N - WRATEAZHREAD , TSR
THHEZHRE - AT RE RIS RN
YERHA)TER R B SRATEEM - BrLAZ(RIRRHIE A &
2 - #E R amfori BSCHT AN . 47N (8] &
. BER A REHETE D B415% . B
AERIRTE FEEEE . £5T<mhE s
BTLETAERE] . —f38 B A FEBE— et 5
FE455 R EE R TR /) . ERETHES
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Finding

arrange more rest for employees. The auditee FRERES T I TR B A 38 =
could not guarantee that the overtime would be B . E2E AR SBE =178t -

within the limiting of legal requirement in the future.
So this question was rated as No. It was against
amfori BSCI Code of Conduct, Principle on Decent
Working Hours and against the PRC Labour Law
article 41 The employing unit may extend working
hours due to the requirements of its production or
business after consultation with the trade union and
labourers, but the extended working hour for a day
shall generally not exceed one hour; if such
extension is called for due to special reasons, the
extended hours shall not exceed three hours a day
under the condition that the health of labourers is
guaranteed. However, the total extension in a
month shall not exceed thirty-six hours.

PA 7: Occupational Health and Safety

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | - Site amfori ID: 156-002780-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

7.1 The auditee had established a management TAWEZLHEY T BRTEEAR . B FH
system on health and safety. But partial was not FEMRD . BT ER 7SR T ER I
implemented adequately, due to deviations against & L2 A ). A AR E#ETS
laws of occupational health and safety observed in  #EEMEF B T EFENER , flfRET 2

this part. The auditee had obeyed the laws and R 2EHEANEM . BTG MR RRER A A S
regulation for most of the occupational health and R - SRR amfori BSCHT AN , FLlHEES
safety related parts, such as sufficient first aid FZeEn.

supplies and facilities available, etc. So this
question was rated as Partially. It was partially
against amfori BSCI Code of Conduct, Principle on
Occupational Health and Safety.

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

7.3 The auditee had conducted the OHS risk 7.3 WERIZH T T kR T2 AT L FE
assessments, then allocated human and financial RIEIRR B A B F SRS I iRt B e A 3E
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Finding

resources to ensure that parts of the identified risks
were mitigated, but not adequate. For example,
some goods in warehouse were stacked against
wall and post. So this question was rated as
partially. It was partially against amfori BSCI Code
of Conduct, Principle on Occupational Health and
Safety.

W . B 2R R - AL SR R R
e BTLLGE MR A SRR - BaiER T
amfori BSCHTAFN , BRIHERS %4 -

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

7.11 The goods were stored against the wall and
post in the warehouse. During auditee tour, auditor
noted that partial goods (about 20%) were stored
against the wall and post in warehouse, and other
goods in the auditee stored normally. Through
warehouse keeper interview, the employee said
that they knew the requirement, but some
employees did not pay attention to the storage of
goods sometimes. So this question was rated as
Partially. It was partially against amfori BSCI Code
of Conduct, Principle on Occupational Health and
Safety, and against the General Rules for Fire
Safety Management of Storage Occupancies
XF1131-2014 Article 6.8 The following
requirements shall be met for goods or materials to
be piled up in warehouse: a) The distance between
the top of any stacking and the floor or flat roof
shall be no less than 0.3m (for any roof truss of
herringbone shape, the distance shall be calculated
from the crossbeam); c) The distance between the
goods or materials and the wall shall be no less
than 0.5m; d) The distance between any stacking
of goods or materials and any pillar shall be no less
than 0.3m; e) The distance between different
stacking of goods or materials shall be no less than
Tm.

7N WEZH R CES YRS FEER - £
B . FRASRIEEE R TER oY (2
520 % » FEFHER . HaiSfomiEng
2. SeEEEARNY . e EEENNE
K, AL TEERGHRMEHREETE - LAz
HEATHER - B77ER T amfori BSCIHT A
n L FRlkEFEEe RN . BERT afEth gl
F2EIREN » XF1131-2014 F6.8% . EEAE
T RERE LT BK - a) R ERFSIER - FE
TRz [ARIEEE A F0.3m ¢ AFEZRMERE
s o) ¥ImSEZaMERAT0.5m s d) )
miER S 2 BRIERE AV T0.3m; e) YIRS
R (BB AT 1me

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?
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Finding

7.17 No anti-slip safety guard for hook of one
travelling crane. During onsite tour, auditor found
that there was no anti-slip safety guard for hook of
one travelling crane in mould making workshop.
The management stated that the staff in this
workshop failed to promptly report to the
maintenance personnel for maintenance. Other
machines used on site were maintained well with
proper safety guards. So this question was rated as
Partially. It was partially against amfori BSCI Code
of Conduct, Principle on Occupational Health and
Safety, and against the Law of the PRC on Work
Safety Article 36 Safety equipment shall be
designed, manufactured, installed, used, tested,
maintained, renovated and abandoned in
compliance with the national standards or industrial
specifications.

Production and business entities shall have their
safety equipments constantly maintained and
serviced and regularly tested in order to ensure its
normal operation. Records for maintenance,
service and test shall be kept and be signed by the
persons concerned.

717 —SITEREINE A REEREE - S
e , R ER R — e T ERIE0E
Al PHREEIFEE - BEA AT ZETE
A RIEHE BB BB HEE A BT - TUAHEAM
2EEP4E PRI . BE TIRSRHIFEE - FbAZ
[AFEHIEAFFTER - 877Kk T amfori BSCITH
TN, FREEZe RN L BBk T dE AR

EEze4dmd B=17F . T2EEMET #
&~ g R il i PUERIRE L VY

FEEZIERE T ATE . EFEER AN
TRWERHITET SR /3 L FEBRN L R
IFEEER - #0 7 il EYEFLR . HF
HAXARET -
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